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LSC is required by law to issue a report for each introduced bill that substantially 
changes or enacts an occupational regulation. The report must: (1) explain the bill’s regulatory 
framework in the context of Ohio’s statutory policy of using the least restrictive regulation 
necessary to protect consumers, (2) compare the regulatory schemes governing the same 
occupation in other states, and (3) examine the bill’s potential impact on employment, 
consumer choice, market competition, and cost to government.1 

SUMMARY OF PROPOSED REGULATIONS 

Certified interior designers 

The bill creates a voluntary certification for interior design; a profession that is not 
currently regulated by state law. Individuals who obtain the certification gain authority to 
independently sign and submit some construction documents for the purpose of obtaining 
building permits. Currently, construction documents require the seal and signature of a 
registered architect or engineer unless an exception applies. (Notable exceptions include 
documents related to residential buildings, accessories to residential buildings, residential 
energy conservation design, and installation of equivalent replacement devices, equipment, or 
systems.)  

                                                      

* This report addresses the “As Introduced” version of H.B. 402. It does not account for changes that 
may have been adopted after the bill’s introduction. 
1 R.C. 103.26, not in the bill. 

https://www.legislature.ohio.gov/legislation/legislation-documents?id=GA133-HB-402
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Under the bill, a certified interior designer’s signatory authority extends only to projects 
within the “practice of interior design,” which includes interior alteration and construction 
projects that do not “substantially affect the existing mechanical or structural systems.”2  

Individuals who do not obtain the certification will still be able to work in interior design, 
but may not hold themselves out as “certified interior designers.”  

Issuance of certification 

A person seeking an interior design certificate must: 

 Submit an application to the Ohio Interior Design Examiners, created by the bill;  

 Pay a fee established by the Board; 

 Provide satisfactory evidence of good moral character; 

 Pass the National Council of Interior Design Qualification Examination (NCIDQ) or an 
equivalent exam as determined by the Board; 

 Satisfy requirements established by the board regarding financial responsibility and 
professional liability insurance. 

The Board must issue a certificate to a person who meets the bill’s requirements.3  

Reciprocity 

The Board must adopt rules for granting an interior design certificate to any person who 
provides satisfactory evidence of certification, registration, or licensure in another state or 
country with substantially equal requirements.4  

Renewal and continuing education 

Unless the Board adopts a rule extending or shortening a renewal cycle, an interior 
designer certificate is valid for two years. Before a certificate expires, an applicant for renewal 
must pay a renewal fee established by the Board. The applicant also must provide satisfactory 
evidence that the applicant has met the continuing education requirements, which generally 
require 20 hours of continuing education every two years.5  

Duties and prohibited conduct 

The bill sets forth certified interior designers’ obligations with respect to interior 
technical submissions they prepare, or that were prepared under their supervision, or are 
signed by them after preparation by another certified interior designer. All scenarios require 

                                                      

2 R.C. 3791.04(A) and 4703.60; O.A.C. 4101:1-1-01, Section 106.2.1.  
3 R.C. 4703.64(A)(2), (5), and (10) and 4703.66. 
4 R.C. 4703.64(A)(5) and 4703.67. 
5 R.C. 4703.64(A)(3), (A)(4), (B), and (C)(1), 4703.69, and 4703.70. 
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the certified interior designer signing the submission to assume all related responsibility and 
liability.6 

In addition, the bill prohibits certified interior designers from engaging in certain 
conduct, including: 

 Recklessly engaging in conduct prohibited by the Board’s rules; 

 For a certified interior designer who had a certificate reinstated following disciplinary 
action, knowingly using a different name than the name used before the action, except 
as permitted by law and after notice to, and approval by, the Board; 

 Impersonating another certified interior designer, except as permitted by law; 

 Permitting the designer’s signature and certificate number to be attached to an interior 
technical submission, except as permitted by the bill or other law.7 

To enforce the duties and prohibitions established by the bill, the Board may subpoena 
witnesses and records in connection with its investigations, and may incur any necessary 
expenses. The Board may also discipline applicants and certified interior designers by, for 
instance, issuing fines, reprimands, or suspensions, or take enforcement action against 
uncertified individuals who claim to be certified.8  

LEAST RESTRICTIVE REGULATION COMPARISON 

Ohio’s general regulatory policy 

The general policy of the state is reliance on market competition and private remedies 
to protect the interests of consumers in commercial transactions involving the sale of goods or 
services. For circumstances in which the General Assembly determines that additional 
safeguards are necessary to protect consumers from “present, significant, and substantiated 
harms that threaten health, safety, or welfare,” the state’s expressed intent is to enact the 
“least restrictive regulation that will adequately protect consumers from such harms.” 

The degree of “restrictiveness” of an occupational regulation is prescribed by statute. 
The following graphic identifies each type of occupational regulation expressly mentioned in 
the state’s policy by least to most restrictive:  

                                                      

6 R.C. 4703.68. 
7 R.C. 4703.61(C) through (E) and 4703.64(A)(1). 
8 R.C. 4703.64(D), 4703.71, and 4703.72. 
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 *CSPL – The Consumer Sales Practices Law 

The regulations enacted by H.B. 402 have some characteristics of an occupational 
license but, overall, more closely resemble a voluntary government certification. Under 
continuing law, unchanged by the bill, a “certification” is a voluntary program by which 
recognition is granted to individuals who meet certain personal qualifications. Conversely, an 
“occupational license” is an authorization required for an individual to engage in a lawful 
occupation for compensation. A certification confers recognition whereas an occupational 
license confers authority. The interior design certificate appears to do both.9 

The bill is analyzed below as a government certification because (1) the additional 
authority granted to certificate holders (signing off on some construction documents) is limited 
in the context of the broad scope of duties performed by interior designers, (2) the bill 
expressly preserves the right of noncertified individuals to engage in activities traditionally 
performed by interior designers,10 and (3) the bill refers to the regulations as a certification. 

Necessity of regulations 

The bill’s sponsors, Representatives Lang and Sweeney, say that H.B. 402 is needed to 
allow commercial interior design professionals to compete in the marketplace. Their testimony 
suggests that the education and training associated with interior design work is sufficient to 
allow individuals engaged in the profession to prepare, sign, and submit construction 
documents for nonstructural commercial design projects without the endorsement of an 
architect or engineer. Involving third-party architects and engineers in such projects impedes 
efficiency and increases costs for interior designers and consumers.  

Representative Lang asserts that H.B. 402 allows commercial interior design 
professionals to “practice and pursue their professional goals to their fullest capabilities while 

                                                      

9 R.C. 4798.01 and 4798.02, neither in the bill. 
10 R.C. 4703.62(A). 
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protecting the public, retaining talent, and increasing job creation…”11 Representative Sweeney 
testified that the bill increases efficiency, promotes growth of small businesses, and entices 
recent graduates of Ohio’s six Certified Interior Design Accreditation (CIDA) institutions to 
“remain in Ohio to utilize their skills and put their degree to use.”12 Both sponsors emphasized 
that the certification is voluntary and is not intended to inhibit interior designers who choose 
not to obtain the certification. 

Restrictiveness of regulations 

Voluntary certification is a moderately restrictive option within the continuum of 
occupational regulations. According to the state’s policy, it is an appropriate means to protect 
consumers against asymmetrical information between a seller and a buyer. The policy favors 
privately offered certifications when available.13 The interior design certification created by 
H.B. 402 appears to align with the state’s policy in that it would give consumers an additional 
tool to use in evaluating the qualifications of interior design professionals. A person who 
obtains the certification exhibits a certain degree of relevant education, experience, and 
trustworthiness. Whether a government certification is necessary to accomplish this objective is 
a policy decision. 

There are numerous private certifications for interior designers that might serve similar 
purposes. In fact, the bill expressly references the NCIDQ certification, which purports to be 
“the industry’s recognized indicator of proficiency in interior design principles and a designer’s 
commitment to the profession.”14 Applicants for the Ohio certificate must pass the NCIDQ 
examination or another equivalent test.15 This examination requirement also includes 
education and experience requirements because, to sit for the NCIDQ examination, the 
applicant must first complete 60 semester hours or 90 quarter credit hours of post-secondary 
interior design coursework and 3,520 to 7,040 hours of relevant work experience (the amount 
depends on the type of post-secondary degree earned by the applicant).16 The Ohio certificate 
created by H.B. 402 and the NCIDQ certificate both appear to bolster consumer awareness of 
an interior designer’s credentials. However, by creating a state-level certificate, H.B. 402 would 
allow for additional oversight of these professionals’ interactions with Ohio consumers. 

Other regulatory policies 

Interior designers are not currently regulated by state law. H.B. 402 does not include a 
general statement expressing the state’s intent in regulating the profession.  

                                                      

11 Representative George Lang, H.B. 402 Sponsor Testimony, February 12, 2020. 
12 Representative Bride Sweeney, H.B. 402 Sponsor Testimony, February 12, 2020. 
13 R.C. 4798.02(B)(5), not in the bill. 
14 NCIDQ, The Value of NCIDQ Certification. 
15 R.C. 4703.66(A)(1)(b). 
16 NCIDQ, NCIDQ Examination Eligibility Paths. 

https://www.legislature.ohio.gov/legislation/legislation-committee-documents?id=GA133-HB-402
https://www.legislature.ohio.gov/legislation/legislation-committee-documents?id=GA133-HB-402
https://www.cidq.org/
https://www.cidq.org/paths


Office of Research and Drafting LSC Legislative Budget Office 
 

P a g e  | 6  H.B. 402 

IMPACT STATEMENT 

Opportunities for employment 

The bill will not limit opportunities for employment directly, because certification would 
be voluntary for interior designers. However, it could potentially lead to a two-tier market, in 
which interior designers with state certification might have a competitive edge in seeking new 
business or retaining their current customers. For contracts requiring state certification of 
persons working on the contracts, the creation of a state certification program could result in 
increased employment opportunities. Applicants for an interior designer certificate must show 
evidence of good moral character and ability to satisfy financial responsibility and professional 
liability insurance requirements. In addition, applicants must have passed the examination of 
the NCIDQ or its equivalent. Those satisfying NCIDQ’s education and experience requirements, 
and who passed that organization’s examination, are certified by NCIDQ.  

Consumer choice and cost 

Because Ohio certification for interior designers would be voluntary, its direct impact on 
consumer choice and cost would be limited. Those interior designers who become certified by 
the Ohio Interior Design Examiners Board presumably will seek to pass along to their customers 
the application fee and other costs to become certified, and costs to satisfy continuing 
education requirements to remain certified. Their ability to do so will depend on the state of 
the market for their services at any given time. A strong market will tend to attract additional 
persons to become interior designers. A weak market will tend to lead interior designers to 
seek other employment. Resulting changes in numbers as well as qualifications of interior 
designers will affect the ability of those in the field to pass along these additional costs. 

Market competition 

Because Ohio certification for interior designers would be voluntary, its direct impact on 
market competition for interior design services would be limited. Some consumers might 
choose to deal with interior designers who lack the Ohio certification, or to limit their dealings 
to those with the certification. On the supply side of the market, the added requirements might 
tend to limit the number of providers of these services. The extent to which numbers of 
providers would be limited would depend on the amount of the fee which the bill specifies is to 
be set by rule by the Ohio Interior Design Examiners Board, and on the difficulty of meeting the 
other requirements. 

Cost to government 

The new Ohio Interior Design Examiners Board is to operate under the existing Ohio 
Architects Board and Ohio Landscape Architects Board, sharing staff, facilities, and budget. The 
bill may increase administrative costs to issue and renew interior design certifications. These 
costs would be at least partially offset by application and renewal fees. Depending on the 
number of interior designers who seek the Ohio certification, the workload could increase 
significantly. Ohio had 2,170 interior designers, not including those who are self-employed, as 
of May 2018, according to U.S. Bureau of Labor Statistics occupational data. Separately, a 
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report found in an Internet search from StudentScholarships.org states that roughly 59% of 
interior designers are self-employed.17 If this ratio, presumably national, is applicable to Ohio, 
then perhaps roughly 5,300 persons work as interior designers in the state. 

The bill would not impose costs on units of local government. 

                                                      

17 https://studentscholarships.org/careers_salary/199/self_employed/interior_designers.php#sthash.u 

GOQBS8f.dpbs. LBO cannot vouch for the quality of this estimate. 

https://studentscholarships.org/careers_salary/199/self_employed/interior_designers.php#sthash.uGOQBS8f.dpbs
https://studentscholarships.org/careers_salary/199/self_employed/interior_designers.php#sthash.uGOQBS8f.dpbs
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STATE BY STATE COMPARISON 

Of the five states bordering Ohio, only Indiana and Kentucky offer state-level interior design certification. The table below 
summarizes the qualifications, fees, continuing education, and permitting privileges (i.e., ability to sign off on construction 
documents).  

Interior Design Certifications 

State Certification Qualifications 
Duration and 

registration fees 
Continuing 
education 

Permitting 
privileges 

Indiana Voluntary18 Pass the NCIDQ examination or the National Council of 
Architectural Registration Boards Architectural 
Registration Exam. 

Lack of certain convictions, and civil judgments 
relating to competence in practice.19 

Two-year duration;  

$100 initial 
registration and 
renewal fee.20 

12 continuing 
education hours to 
renew.21 

No22 

Kentucky Voluntary23 Pass the NCIDQ examination; 

Obtain an accredited four- or five-year degree; 

At least two years of acceptable full-time employment 

in the performance of interior design services.24 

One-year duration 
(generally). 

Initial application, 
$100; 

12 professional 
development units 
(50 minutes per 
unit) in year prior to 

renew.26 

No27 

                                                      

18 Ind. Code Ann. 25-20.7-5-2 
19 Burns Ind. Code Ann. 25-20.7-2-5, 25-20.7-2-7, and 25-20.7-5-3 
20 Ind. Code Ann. 25-20.7-2-11 and 25-20.7-3-1.  
21 Ind. Code Ann. 25-20.7-2-10. 
22 Ind. Code Ann. 25-20.7-1-5(c). 
23 Ky. Rev. Stat. 323.402. 
24 Ky. Rev. Stat. 323.410; 201 Ky. Admin. Reg. 19:315. 
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Interior Design Certifications 

State Certification Qualifications 
Duration and 

registration fees 
Continuing 
education 

Permitting 
privileges 

Initial certification, 
$250; 

Initial certification 
for licensed 
architect: $150; 

Initial reciprocal 
certification: $400; 

Renewal: $200.25 

Michigan No28 -- -- -- -- 

Pennsylvania No -- -- -- -- 

West 
Virginia 

No -- -- -- -- 

 

                                                                                                                                                                                                                                            

26 Ky. Rev. Stat. 323.416; 201 Ky. Admin. Reg. 19:330 and 19:340. 
27 See, e.g., Ky. Building Code, 2018 Version, Sec. 201.3, available here. 
25 201 KAR 19:335. 
28 MCLS 339.601(10)(a). 

http://webcache.googleusercontent.com/search?q=cache:HwtZoBMno-sJ:dhbc.ky.gov/Documents/KHBC_BuildingCode.pdf+&cd=4&hl=en&ct=clnk&gl=us
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INFORMATION FROM SPONSORS 

Sponsors of bills involving occupational regulations are expressly permitted by law to 
provide LSC with information that may be relevant to this report. The information below was 
submitted by Representatives Lang and Sweeney. It has been reformatted to fit the structure of 
the report but is otherwise reproduced in its entirety. Inclusion of sponsor provided 
information in this section of the report is not an endorsement or affirmation of accuracy by 
LSC. 
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Responses to LSC memo HB 402 CO – 133-0060 

 

1. Evidence of present, significant, and substantiated harms to 
Ohio consumers; 

 

Qualified by means of education, experience, and 
examination, interior designers have a moral and ethical 
responsibility to protect consumers and occupants through the 
design of code-compliant, accessible, and inclusive interior 
environments that address well-being, while considering the 
complex physical, mental, and emotional needs of people.29 
With detailed knowledge and understanding of building, fire, 
life-safety, energy, and accessibility codes, standards, 
regulations and guidelines, qualified interior designers 
safeguard the health, safety, and welfare of Ohio residents and 
Ohio’s environment by: 

 Minimizing fire and toxic smoke hazards; 
 Ensuring safe evacuation from interior spaces; 
 Providing clear circulation pathways within interior spaces; 
 Understanding requirements for fire ratings of partitions, door 

assemblies, and interior finishes and content that affect the spread of 
fire and smoke; 

 Providing proper lighting that ensures physical safety, the ability of 
occupants to clearly see transitions in floor levels, read directional 
signage, and that meets electrical code; 

 Reducing accidental injuries due to falls by understanding technical 
properties of flooring materials such slip resistance; 

 Safeguarding indoor air quality by specifying products and materials 
that do not contain volatile organic compounds (VOCs) and other 
biological and chemical pollutants (or require them to maintain the 

                                                      

29 Council for Interior Design Qualification, Inc., “The Definition of Interior Design,” CIDQ: Council for Interior 

Design Qualification, 2019, https://www.cidq.org/definition-of-interior-design. 

https://www.cidq.org/definition-of-interior-design
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materials) that contribute to occupant illness, decreased productivity of 
workers and excessive abatement cost building owners;   

 Designing inclusive, universal spaces that provide access for individuals 
of all ability levels; 

 Selecting materials and products that are environmentally responsible, 
including impact at all levels of the supply chain; 

As humans spend more than 90 percent of their lives in interior 
spaces, our commercial interior designers use evidence-based and 
humancentric design to enhance the comfort, accessibility, safety, 
wellness, and sustainability of their client projects. Commercial 
interior designers showcase the impact of design on the human 
experience and the value interior designers provide using data, 
science, building codes, and regulatory standards to construct better 
spaces where we live, work, play, and heal. 

 

The importance of building codes and standards to the 
profession of interior design cannot be understated. Interior 
designers are trained to interpret and consistently use national 
model and state-adopted codes and standards to construct 
safe, sustainable, affordable, accessible, and resilient structures 
including commercial and public spaces where large groups of 
people congregate, such as convention centers, hotels, airport 
terminals, and more.  

 

Examples of codes and standards which designers utilize 
in their projects are the Americans with Disabilities Act (ADA), 
WELL (a building standard that is the premier standard for 
buildings, interior spaces and communities seeking to 
implement, validate and measure features that support and 
advance human health and wellness), LEED (Leadership in 
Energy and Environmental Design), the Ohio non-residential 
building and state fire codes.  Their knowledge and skills help 
to ensure the safety of the public every day. As one of the 
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guardians of the public’s health, safety, and welfare in the built 
environment, it is the responsibility of interior designers to be 
involved with codes and standards work. 
 

Continuing Risks to the Ohio Public 

The hard fact is that structure fires in public and high-risk 
buildings continue to harm Ohioans. In the United States 
during 2018, there were:  

Deaths & Injuries to Civilians  

 460 civilian deaths and 3,800 civilian injuries in public and high-risk 
residential occupancies including hotels, motels, dormitories, boarding 
houses, condominiums, apartment complexes. These numbers have 
increased over 2017.  Deaths in hotels, motels, college dormitories and 
boarding houses increased by 25%, injuries have increased by 29%. 
Civilian deaths and injuries in apartments and condominiums 
(excluding one- and two-family homes and apartments) have increased 
by 6% and 9%, respectively.30 

 90 civilian deaths and 1,100 civilian injuries in public assembly, 
educational, institutional, office, mercantile, utility, storage, and special 
structure properties.31 

 

Property Losses 

 15,500 fires in assembly occupancies including clubs, nightclubs, 
amusement or recreation facilities, libraries, museums, court rooms 
passenger terminals, theatres and/or studios, worship spaces, eating 
and drinking establishments, and funeral properties, costing Americans 
$384,000,000 in direct property losses. Assembly occupancy fires have 
increased 7% over 2017 while direct property losses from these fires 

                                                      

30 Ben Evarts, Fire Loss in the United States During 2018, National Fire Protection Association (Quincy, MA, 2019), 
3-11. 

31 Ibid. 
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increased 35% during that same year.32 
 4,500 fires in educational occupancies, including primary through high 

schools, college classroom buildings or adult education centers, day care 
centers, costing Americans $109,000,000 in direct property losses. 
There was a year-over-year increase of 18% in educational occupancy 
fires from 2017 to 2018; direct property losses increased 113%.33 

 6,500 fires in institutional facilities including health care, detention, and 
correctional facilities. These fires resulted in $44,000,000 in direct 
property losses, an increase of 10% from 2017.34 

 24,000 fires in public and high-risk residential occupancies including 
hotels, motels, dormitories, boarding houses, condominiums, apartment 
complexes (excluding 1 and 2-family homes and apartments), an 
increase of 9% over 2017. Direct property loss from these fires was 
$264,000,000, a 65% increase from the prior year.35  

 18,000 fires in offices and stores which cost Americans $778,000,000 in 
direct property loss, an increase of 2% over 2017.36 

 

While the numbers represented here are not broken down by 
state, it is important to note that Ohio’s death rate from fire is 2% on 
average higher than the national average over the past 5 years.37 
Moreover, according to forensic research, “if interior content is a first 
ignition source, risk of injury and death dramatically increases, 
particularly in occupancy types that present the greatest challenges in 

                                                      

32 Ben Evarts, Fire Loss in the United States During 2018, National Fire Protection Association (Quincy, MA, 2019), 
3-11. Direct property loss includes loss to contents, structures, machinery, vegetation, or anything else involved 
in the fire. It does not include indirect losses, e.g., business interruption or temporary shelter costs. No 
adjustment was made for inflation in the year-to-year comparison. 

33 Ben Evarts, Fire Loss in the United States During 2018, National Fire Protection Association (Quincy, MA, 2019), 
3-11. 

34 Ibid. 

35 Ibid. 

36 Ibid. 

37 National Fire Protection Association, “Research: Compare Fire Death Rates by State: All Fire Death Rate per 

Million Population per Year for –US Overall & Ohio”, NFPA.org, 2019, https://www.nfpa.org/News-and-
Research/Data-research-and-tools/US-Fire-Problem/Fire-deaths-by-state. 

https://www.nfpa.org/News-and-Research/Data-research-and-tools/US-Fire-Problem/Fire-deaths-by-state
https://www.nfpa.org/News-and-Research/Data-research-and-tools/US-Fire-Problem/Fire-deaths-by-state
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code compliance and enforcement over the useful life of the building.”38 

There is little doubt that the current regulatory system, 
which favors new construction and substantial renovation at 
the expense of overseeing a majority of interior space content 
provided outside of its jurisdiction, is, on its own, unable to 
fully ensure the health, safety, and welfare of the public. 
Interior designers are uniquely qualified to provide an added 
and necessary level of protection to the public that the current 
system of regulatory control provided through architectural 
and engineering practice and through the involvement of codes 
enforcement officials cannot provide in the current market. 

It should also be noted that when incorrect interior design 

decisions are made, and when improper materials are 

installed, citizens can be exposed to unnecessary risks.  If these 
improper materials are used in publicly-owned buildings the 

taxpayer is ultimately the payer to settle lawsuits filed by an 
injured party.    

2. An explanation of why existing laws and procedures are 
inadequate to prevent those harms;  

 

Current Ohio statute does allow some practitioners in the built 
environment to protect Ohioans from harm in public buildings. 
However, current Ohio statute does not allow all individuals who 
are qualified to prevent these harms to practice, due to the outdated 
state law and the relatively new profession of commercial interior 
design.  

                                                      

38 Katherine S. Setser, “Through the Cracks: Failures in the Implementation of Fire and Life Safety Standards in the 

Selection, Specification, and Installation of Interior Content,” in The State of the Interior Design Profession, edited 
by Caren S. Martin and Denise A. Guerin (New York: Fairchild, 2010), 251-263.  
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In order for commercial interior designers to be able to maintain the 
ownership of the intellectual property of the designs created for 
which they are highly educated and experienced, state law must be 
altered. Currently, state law requires that either a registered 
architect or a licensed engineer sign and seal construction 
documents for their submittal to local jurisdictions for building 
permits. General contractors may also submit construction 
documents, though a typical general contractor lacks the same 
specialized education a commercial interior designer receives.  

 

Furthermore, commercial interior designers’ education and 
experience is directly connected to the human experience in the 
built environment. Whereas others in the design professions design 
for an overall project, a commercial certified interior designer is at 
the crux of how all individuals interact with all spaces. This includes 
being the experts at the design table for ADA codes, WELL 
standards, interior fire codes, and the designs, materials, and 
products necessary to comply with all those standards.  

 

Current law assumes that architects and engineers are as engaged in 
the interior environment as they are in the exterior and the 
structure of the environment. However, course work for engineers 
and architects focus on different components of the built 
environment, such as structure, stairwells, load calculations, overall 
building, etc. But as the built environment becomes more complex, 
there is a greater and greater need for specialists.  

 

3. An explanation of why a less restrictive regulation is not 
proposed;  

 



 

P a g e  | 17  H.B. 402 

The International Interior Design Association (IIDA) carefully 
reviewed all existing interior design legislative bills across the U.S. 
as well as existing and proposed professional regulation in Ohio 
prior to the introduction of HB 402. As listed in the bill, interior 
designers would be under the same executive director as the 
architects and the landscape architects. Both of these professions 
are fully licensed in Ohio, which means they limit the right of anyone 
to practice those professions. HB 402 is a permissive certification 
that does not limit the right of anyone to pursue our profession of 
commercial interior design. Despite the complexities of the 
profession, anyone may call themselves an “interior designer” or a 
“commercial interior designer.” Any practicing interior designer or a 
related profession, like architecture, would still be able to practice 
exactly as they do today. The only title that is limited is the proposed 
designation of “certified interior designer.” This ensures that 
everyone is able to practice as they have always been able to do, but 
gives an additional economic opportunity for those designers 
seeking additional responsibility.  

 

Any lesser form of government intervention does not allow highly 
qualified commercial interior designers to be able to submit their 
interior construction documents for permits at the local building 
departments. International Building Code (IBC) refers to a 
professional only being able to submit construction documents only 
if they are registered with the state. This is a nationwide standard to 
ensure all occupants are safe in the built environment. The IBC 
refers to “registered design professionals” as a catch all for all the 
professions that can permit for construction projects. The IBC says 
these professionals need to be registered in the state which they 
work. If interior designers cannot be registered or certified by the 
state, then IBC building code officials will reject their plans. 
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Furthermore, federal government projects often require 
subcontractors to be registered or licensed in the state in which they 
work. At the very least, they require that the commercial interior 
designer is National Council for Interior Design Qualification 
(NCIDQ)-certified, meaning they have passed the NCIDQ exam. HB 
402 would expand opportunities for female commercial interior 
designers to become subcontractors on federal government projects 
in Ohio. 

 

4. The names of associations, organizations, or other groups 
representing the occupation and the approximate number of 
Ohio members in each;  

 

International Interior Design Association (IIDA)  

American Society for Interior Designers – approximately 
400 members. 

 

5. The functions typically performed by members of the 
occupation and a list of any other occupations that perform 
the same or similar functions.   

 

See the attachment labeled ResponsibilitiesID.  This document will 
show the duties of an architect, an interior designer, and an interior 
decorator.  The document shows clearly why the architects argue 
that interior designers will be practicing architecture.  Architects 
technically can perform the functions of an interior designer (as 
seen in the graphic), but they cannot hold themselves out as interior 
designers (see the response to the next question).  Due to the strict 
prohibitions placed in HB 402, an interior designer cannot perform 
the duties of an architect.  However, it should be noted that the 
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“crossover” activities are those not related to the structural function 
of the building project so an interior designer may perform them.      

 

6. An indication of whether or not specialized training, 
education, or experience is required to engage in the 
profession and a description of how that training, education, 
or experience is acquired by current practitioners;  

 

As conceptualized by House Bill 402, an interior designer, 
in order to become a certified interior designer, must be 
eligible for and pass the NCIDQ exam.  The current national 
standard for a designer to be eligible to sit for this exam is a 
Bachelor or master’s degree in interior design from a Council 
of Interior Design Accreditation (CIDA) school or non-CIDA 
school.  CIDA is an independent, non-profit accrediting 
organization for interior design education programs at colleges 
and universities in the United States and Internationally, and is 
recognized as a reliable authority on interior design education 
by the Council for Higher Education Accreditation (CHEA). 

A Bachelor or master’s degree in another major, plus an interior 
design degree.  Each of these paths require 3,520 work hours (2 
years full time) in order to sit for the exam.  If a candidate obtained 
an Associate Degree, Certificate or Diploma, the applicant must 
complete 5,280 work hours (3 years full time).   

 

If an applicant has a Bachelor or master’s degree in 
architecture from a NAAB or CAAB program, they must 
complete 5,280 work hours (3 years full time) or if they have a 
Bachelor or master Degree from a Non-NAAB or Non-CAAB 
program the applicant must complete 7,040 hours (4 years full 
time).   
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The work experience requirements must be obtained under direct 
supervision or by a sponsor.  Direct supervision is defined as a 
design professional, defined as someone who meets at least one of 
the following three criteria: 

 

1. NCIDQ Certified Interior Designer. 
2. State/Provincial Licensed/Registered/Certified Interior Designer in 

the US or Canada. 
3. State/Provincial Licensed/Registered Architect in the US or Canada 

who provides interior design services. 

 

A Direct Supervisor is a design professional, as defined 
above, who provides substantial oversight and control of a 
candidate's (for the NCIDQ exam) work and possesses detailed 
knowledge of the tasks performed. 

A Sponsor is a design professional, as defined above, who 
agrees to review a candidate's professional progress and affirm 
interior design work experience hours.  A sponsor may or may 
not work within the same firm as a candidate (for the NCIDQ 
exam). 

However, for the general commercial interior designer 
there is no requirement to seek additional training or work 
experience, unless it is intended to obtain the NCIDQ 
certification and then apply for the certified interior designer 
designation created by HB 402.  

 

7. A description of any way in which the bill would change how 
practitioners of the occupation acquire necessary 
specialized training, education, or experience;  

 

For the majority of IIDA members, it would not change 
their training or education in anyway. Although there is no 
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state certification for interior designers, the NCIDQ exam is the 
industry standard for competency. It’s seen an over 54% 
growth of number of test takers over the last 6 years, which is 
a testament to the growth of the industry and the value of the 
exam. The average IIDA member is a female with a four-year 
degree from a CIDA accredited university with a bachelor’s 
degree in interior design or interior architecture, who has 
taken or is taking the NCIDQ exam.   

 

8. An indication of whether or not current practitioners in 
Ohio lack necessary training, education, or experience and a 
description of how the bill addresses that deficiency;  

 

The majority of practitioners that would utilize HB 402 
currently meet the fundamental requirements of HB 402. Since 
passage of the NCIDQ exam is the industry standard for 
employment at many architectural, engineering, and design 
firms, most designers that would be intending to submit their 
own work to local jurisdictions, already have the qualifications. 
In fact, Ohio is the nation’s leader in public commercial interior 
design education with 6 CIDA accredited programs at public 
universities across the state:  

1. Kent State University, Bachelor of Arts in Interior Design 
2. Miami University, Bachelor of Fine Arts in Interior Design 
3. The Ohio State University, Bachelor of Science in Interior 

Design 
4. Ohio University, Bachelor of Fine Arts 
5. The University of Akron, Bachelor of Arts in Interior Design 
6. University of Cincinnati, Bachelor of Science in Interior 

Design 
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9. An indication of whether or not new entrants into the 
occupation or current practitioners would be required to 
provide evidence of training, education, or experience, or to 
pass an examination;  

 

Because the current legislation is a permissive 
certification, it would not impact new entrants into the 
occupation. Anyone could still call themselves an interior 
designer; anyone could open an interior design business.  

 

10.  The expected impact of the bill on the supply of practitioners 
of the occupation and on the cost of services or goods provided 
by the occupation;  

 

The bill is expected to assist in the retention of interior 
designers in Ohio who graduate from CIDA and non-CIDA 
schools.  Ohio’s institutions provide excellent interior design 
programs that prepare their students for success in the interior 
design field. For example, Miami University’s interior design 
program has a 100% graduation rate and an excellent record 
of student success in their field. In 2018, 22% of Miami’s May 
graduation had secured full-time, professional employment in 
a field related to interior design and/or architecture.39 100% of 
the 2018 secured employment or began graduate studies 
within three months of their graduation.40 11% of the students 
from the May 2018 graduating class applied to graduate 

                                                      

39 Miami University, “Student Achievement Data for Interior Design: 2017/18 Academic Year,” 

Department of Architecture + Interior Design, Miami University, 2020, https://www.miamioh.edu/cca/academics/ 
departments/arch-id/academics/majors/bachelor-of-fine-arts-in-interior-design/student-achievement-data-for-
interior-design/index.html. 

40 Ibid. 

https://www.miamioh.edu/cca/academics/departments/arch-id/academics/majors/bachelor-of-fine-arts-in-interior-design/student-achievement-data-for-interior-design/index.html
https://www.miamioh.edu/cca/academics/departments/arch-id/academics/majors/bachelor-of-fine-arts-in-interior-design/student-achievement-data-for-interior-design/index.html
https://www.miamioh.edu/cca/academics/departments/arch-id/academics/majors/bachelor-of-fine-arts-in-interior-design/student-achievement-data-for-interior-design/index.html
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school; 100% were accepted.41   

 

While first jobs are important, so is a graduate’s ability to 
build a secure and lasting career in their chosen field. A full 
97.7% of Miami’s Interior Design program graduates work in 
design-related jobs 6 years after graduation.42 Unfortunately, a 
significant number of those jobs are outside of Ohio, many 
located where interior designers receive greater recognition 
for their role in the protection of public health, safety, and 
welfare. Between 2014 and 2017, only 45% of Miami 
University Interior Design graduates took jobs in Ohio’s design 
industry.  

Creating a law that allows for a certified interior designer will 
encourage practitioners to remain in Ohio and balanced with our 
favorable tax environment it is hoped to attract commercial interior 
designers to Ohio.  Allowing a certified interior designer to draft and 
submit their own plans is a significant improvement over the 
current practice and will generate competition in the marketplace 
and lower prices for customers who otherwise would utilize the 
services of an architect for interior design services. 

 

For every 1 interior design position an additional 0.98 additional 
jobs is created.  For every $1.00 in revenue it can generate $0.47 in 
other industries.  As of 2016, commercial interior design generated 
$16.6m in payroll taxes, $1,991.8m in direct Ohio impact from 
firms.  The direct Ohio impact of revenue from firms creates 8,634 
jobs either in or related to interior design.   

                                                      

41 Ibid. 

42 Katherine S. Setser, “Program Statistics: Interior Design Graduate Data, AY 2013-2017,” 2017, in the author’s 

possession. 
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11. Information from others knowledgeable about the 
occupation and the related economic factors.  

 

See the Chmura Economics and Analytics report “The Economic 
Impact of Interior Design in the Nation and States”.   
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